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ALANYC Chapter Diversity & Inclusion Newsletter - Special Edition
. . . As administrators and managers, we are charged with the important role of being firm ambassadors, uniting individuals to recognize the
valuable benefits that teaming and partnership can achieve. With your help, we hope to gain greater diversity and inclusiveness within our
chapter and our firms, thereby achieving cross-cultural competence. The mission of the ALANYC Diversity and Inclusion Committee is to embrace changes by cultivating and fostering a dynamic legal management workforce through leadership, awareness and education. By doing
so we hope to increase diversity in the association, in the legal management community and in all legal service organizations to more accurately reflect the communities we serve.

Diversity Impacts Our World. Inclusion Impacts Our Workplace.
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Welcome to Prism - the first
ALANYC Diversity & Inclusion
Newsletter!
If it is true that you are known by
the company you keep, then the
Diversity & Inclusion Committee, as
presented in this newsletter, certainly lives up to our name. Our
articles are as varied as our mission. We have included articles
about the “Future of Diversity and
Inclusion” by Mauricio Velásquez,
speaker at our 2014 chapter Symposium and articles about the committee’s activities, including a detailed summary by Janet Casiano,
CLM, regarding our October 2014
panel discussion about neurological
disabilities.
Because the committee found diversity and inclusion throughout the media and in
our daily lives, we have also included reviews of a restaurant, a television series and a movie.
Toby Weiner has launched a series
on Diversity & Inclusion programs
in a variety of member firms and
we feature the first firm here. We
have also included a list of D&I resources as well as a suggested
reading list.
As you go farther into this issue,
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you will find several congratulatory notes from Chapter Presidents past and present and from
Ruth Fry, Immediate Past Chair
of ALA’s National Committee on
Diversity & Inclusion. Without
wanting to be redundant, I am
compelled to add my gratitude to
all of the members of the 20142015 committee who have contributed, to those who have
written articles and proofread
and given their advice, to our
Business Partner members Jonathan Sheppard and Terese Miletic, for their time and generosity, to Nadia Wagner, who contributed so much with her willingness, her wisdom, and her
support, and especially to Jenniffer Brown, whose passion and
drive did so much to make this
newsletter a reality.
This newsletter has been a labor
of love for all of the committee
members. It represents our collective efforts to share what we
have learned and what we hope
to learn. We hope that as you
peruse the newsletter you will be
prompted to find your own ways
of encouraging diversity and inclusion, in your chapter activities,
in your firm, and in your life.

A WORD FROM THE CHAIR
JENNIFFER BROWN — WEINER, MILLO, MORGAN & BONANNO LLC

In April 2013, under the direction of Chapter President Patricia
Isaacson, I was tasked with co-chairing the chapter’s first Diversity & Inclusion Committee. While I loved the idea of pioneering
this position, I quickly realized that I was in way over my head.
As I am one who likes to rise to the challenge, I decided to become the best Diversity & Inclusion Chair I could be and began
researching, meeting experts in the diversity world, attending
diversity events and literally stepping outside of my comfort
zone to gain the knowledge I needed to lead a committee of
volunteers.

committee to produce the first ever Diversity & Inclusion newsletter for the chapter. Marcia Belgorod readily volunteered to
edit the first edition. I am truly grateful to Marcia for all her
contributions to the committee, and most importantly for this
undertaking, as it was a huge one. In the end, we could not be
more proud of this newsletter. A big thank you to Janet Casiano,
our writer/photographer, Toby Weiner, Theresa Smith, Santa
Medina, Matt Frederick, Nicole Williams (our resident “techie”),
Isabelle Thonicke and our two BP members Jonathan Sheppard
and Terese Miletic. Much credit must be given to Nadia Wagner,
our Past President Advisor, with whom I found common excitement and interest about diversity.

Fast forward to now, and I cannot be more proud of all that our
committee has accomplished. We have produced an average of
four educational sessions each year, and I have watched our
team grow from curious listeners to avid “doers,” eager to execute their assignments and the mission of the committee.

We did it! Thanks to all our well-wishers, contributors, supporters and presentation speakers over the last two years. Thanks
also to Stephanie Roman, Sharon Stewart, Pat Isaacson and the
ALANYC Board.

In outlining our ideas for the chapter year 2014-2015, I asked the

D&I EVENTS

UPCOMING EVENTS

2014-2015

2015-2016

Tuesday, June 17, 2014
Fostering a Culture of Inclusion and Organizational
Well-Being Within our Firms
Moderator: Kate B. Rhodes, Esq.
Speaker Panel: Mary Boehnlein, David Jay, Angelique Piwinski & Matthew
Skinner, Esq.
Tuesday, August 12, 2014

Stay Tuned . . .
Several Programs to be Announced
In Collaboration With Other ALANYC Committees
Dates/Events TBD

Understanding Unconscious Bias - An Interactive Workshop
Speaker Panel: Paula J. Schauwecker, Esq. & Nadia Wagner

March, 2016— Annual D&I Chapter Survey

Tuesday, October 21, 2014
Equal to the Task: When It Comes to Disabilities, There’s More Than Meets
The Eye
Moderator: Jonathan Sheppard
Speaker Panel: Dr. Sanam Hafeez, Tiasia O’Brien, Thomas Renart &
Harvey Hubbell V
Thursday, April 30, 2015
D&I Movie Night – featuring, Dislecksia: the Movie
Presentation followed by a guided discussion with the filmmaker, Harvey
Hubbell V, and Lydia H. Soifer, Ph.D.
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MEET YOUR D&I COMMITTEE
WHY I SERVE ON THE COMMITTEE
Marcia Belgorod, Editor
d’Arcambal Ousley & Cuyler Burk LLP
I joined the committee because it seemed like a natural fit for
the administrator of a women-owned firm who lives in
Queens, one of the most diverse counties in the United
States. In fact though, I have worked on diversity-related
issues for most of my career. In over 30 years of working for
New York City government, including the Mayor’s Office for
People with Disabilities and the Commission on the Status of
Women, I was privileged to be involved with some of the
City’s early diversity efforts.
I consider membership on this committee an extension of a
lifelong commitment to recognizing the potential of all people, dating back to my college days. Despite all my experience, as a member of the committee I find that I constantly
learn new things. I am encouraged by the advances our society and our profession have made in acknowledging the
diversity of humanity and the contributions we all can make,
but I am also sometimes discouraged by the examples of
prejudice and unconscious bias. I hope that we, as members
of the committee, can make even small contributions to
changing hardened attitudes and expanding the meaning of
inclusion.

Jenniffer Brown, Chair
Weiner, Millo, Morgan & Bonanno, LLC
Diversity and Inclusion is such a fascinating area – it speaks
to me and excites me. I have learned to embrace the diversity of my education, my upbringing, my life experiences and
value every aspect of my wholistic self. I would like everyone to feel the same way about themselves and about each
other. As committee members, we get the privilege of bringing otherwise uncomfortable topics to the table for open
discussion. That thrills me and is very satisfying. I feel extremely honored to be part of a group that is tasked with
making those changes.

Clockwise from bottom left: Janet Casiano, Matthew Frederick, Santa Medina, Jonathan Sheppard, Isabelle
Thonicke, Nadia Wagner, Jenniffer Brown, Theresa Smith, Toby Weiner. (Missing from photo: Marcia
Belgorod, Terese Miletic and Nicole Williams.)

Janet Fraka Casiano, CLM, Member
Mintz Group LLC
I have been employed with the Mintz Group LLC (not a law firm) as the HR and Benefits
Manager for the past three years. I am very proud of the fact that I have been associated
with the legal industry for the prior 24 years and I credit any success to my colleagues
who encouraged me to join the ALANYC over ten years ago. I started as a wallflower at
luncheons until I found the CLM study group who welcomed me and helped introduce me
to other members. Initially, I did not find many programs nor information about diversity
and inclusion topics. There have been more inclusion events hosted by ALANYC in recent
years and I used all the resulting credits to pass the CLM exam in 2007 with the encouragement of a great ALA study group. We’ve come full circle and now D&I is one of the
most active groups in the NYC chapter.
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Matt Frederick, Member
Segal McCambridge
I joined the Diversity & Inclusion Committee mainly because I
wanted to keep up with current ideas on the topic. An added
benefit was that, as a relatively new ALA member, I saw it as
an opportunity to become more involved and have interaction with other members. Having joined my firm’s newlyreactivated Diversity Committee, I also wanted to find out
what other firms were doing in this area. I want to be aware
of best practices in the industry to ensure my firm is doing
everything possible to foster fairness in the hiring process and
promote a diverse, engaged workforce. I have already
learned much from my year on the committee, which contributes to both my personal and professional growth.

MEET YOUR D&I COMMITTEE, CONT’D
WHY I SERVE ON THE COMMITTEE
Toby Weiner, Member
Kornstein Veisz Wexler & Pollard, LLP

Santa Medina, Member
Brill & Meisel

I joined the Diversity & Inclusion Committee because I was eager to be more
active in the ALANYC chapter. I have learned a great deal in my first year on
the committee. I recognize that firms that value diversity are better
equipped to effectively address a variety of workplace issues and that creating a positive and respectful work environment benefits everyone, including the clients. It’s important to appreciate the variety of characteristics that
make people unique and to create and maintain an atmosphere in the workplace that promotes and celebrates individual and collective achievement. I
also learned the importance of helping to make a difference by leading and
setting examples, getting involved, volunteering, mentoring and serving on
charitable organizations. I am very excited to be on this committee and to
continue to promote the benefits of diversity and inclusion.

I joined the committee because diversity was a topic of interest to me
both personally and professionally. The educational information
gained and provided by the speakers and presenters have proven to
be invaluable to me in dealing with people in and out of my firm. The
awareness and sensitivity gained has changed the way I deal with my
employees and others in my everyday life. I am so proud to have met
and worked with such an innovative and progressive group of people.
Thank you for affording me the opportunity to be part of it all.

Theresa Smith, Member
Ropes & Gray LLP

“Variety is the spice of
life.”

“It is not our differences that divide us. It is our inability to recognize, accept,
and celebrate those differences.” - Audre Lorde

- Proverb

Being part of the Diversity & Inclusion Committee gives me an opportunity
not only to increase the awareness of differences, but to also promote a
more diverse culture within the legal field. As part of the D&I Committee, I
enjoy working with other open-minded individuals who express a dedication
to social justice for all. I hope my contribution to the committee will raise
consciousness and strengthen the connections between individuals and
groups representing a variety of identifications. I think it’s important to
experience and expose oneself to as many different cultures as possible. I
believe recognition and appreciation of all individuals establishes a commitment to more social justice and awareness in many capacities. This committee is involved in bringing issues pertaining to race, ethnicity, gender,
sexual orientation, and religion to the forefront and I want to help where I
can.

Jonathan Sheppard, Business Sponsor Member
J. Sheppard Associates / DayBreak Legal Staffing

Nicole Williams
Pillsbury Winthrop Shaw Pittman LLP
I have 18 years of experience in the legal industry including 16 years
with Pillsbury Winthrop Shaw Pittman LLP where I am currently the
Director of Firmwide Billing.
I have been a member of the ALA since 2004 and have served on
numerous committees including Symposium, Hospitality, Attorney
Luncheon, Special Events, Community Service, and Diversity &
Inclusion. I have also served as the ALANYC Financial Officer and have
co-chaired the Website Committee.
Why Diversity? It’s simple. This quote says it all. “Diversity: the art of
thinking independently together.” - Malcolm Stevenson Forbes

I joined the Diversity & Inclusion Committee because of the mission, that is
to bring awareness to the issue of diversity in law firms. In my business of
recruiting support and professional staff for law firms, I speak with many
Managing Partners, Administrators, Executive Directors and others who have
said that diversity is driving their decision-making in 2015 and beyond, as
much as profitability does. Generationally, we are in a new communitybased, inclusive time. The strongest of businesses will be broadly diverse in
the years to come.

Terese Miletic, Business Sponsor Member
Capital One Bank
In working closely with the ALA over the past few years, I’ve been aware of
the different committees and projects within the organization. I was particularly impressed with the Diversity & Inclusion Committee. Their dedication
to their cause was what made me want to be involved with this group. I am
excited to be part of a team that has set such a high standard with its programs and leadership. I look forward to continuing to bring my own ideas, as
well as sharing what the committee has to offer within my own company.
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Nadia Wagner, Past President Advisor
Beveridge & Diamond, PC
I requested service on this committee as a past president advisor for
many reasons. I was highly impressed with the caliber of programs
that the committee had produced since its inception. In addition,
Jenniffer Brown’s dedication to the committee, her creative ideas,
high energy and steadfast approach inspired me to want to work
with her. This is an area that is of great interest to me personally
and professionally. I have been active in this field over the years
and have served on my own firm’s D&I Committee since 2006. As a
result, I felt that I could bring a lot to the table. I am inordinately
proud of what this committee has accomplished so far and have no
doubt that they will continue to set the standard for diversity &
inclusion efforts throughout our organization.

EMERGING TRENDS IN D&I
MAURICIO VELÀSQUEZ, MBA - PRESIDENT, DTG

As a professional who has worked in
the D&I field for 25 years, I am seeing some significant emerging
trends in the workplace. As a result
of an improving economy, previously slashed HR budgets are finally
being revitalized with attention being paid to training and development - especially for diversity and
inclusion. In addition, as the labor
market continues to improve, more
employers are talking about becoming an “employer of choice” and
strengthening their programs and
employee relationships. The days of
employers believing their staff
should “just be happy to have a job”
are increasingly behind us as the
market shifts in favor of employees.
Savvy employers who value diversity, widen their recruiting net and
retain talent by implementing inclusive programs will win the war for
new talent. The newest generation
entering the workforce is more diverse than ever, and the generation
behind it will produce an even more
diverse “wave” of new hires. The
status quo is no longer applicable.





Recruiting - Firms are finally
acknowledging and starting to
address emerging diversity recruitment issues.
They are
making changes to their traditional methods of hiring in order to ensure a more heterogeneous workforce. They are realizing that technology is the
key.

Retention - Firms will spend more
time and money keeping the talent
they have instead of hiring new
talent. Retention will be key.
Mentoring programs are staging a
huge comeback as firms recognize
that when they invest in their people, they are not likely to leave.
Retention analysis and retention
interviews are becoming popular.
Exit interview data is being studied
and analyzed in order to determine
why people are leaving and whether there are trends that require
tweaking in the firm culture.



Generational Diversity - Firms are
focusing on age diversity and multiple generations training. For instance, attention is being paid to
retaining millennials and not just
serving as a stepping stone for
their next job.



Introspection - Firms are beginning
to ask the tough questions: Is our
firm inclusive? Is it a good place to
work regardless of difference? Do
we value all of the differences of
our diverse workforce? Do our
employees feel welcome and included? Are they embedded into
our firm culture, or are they leav-

Here are some of the emerging
trends . . .


Management Training – Firms are
finally understanding that they
must invest in suitable training for
new supervisors and managers in
order to appropriately equip them
for managing subordinates who
are different from themselves.
Managers need to be able to motivate and inspire their diverse staff.
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ing in higher numbers in proportion to their contemporaries? Are
our employees respected? Trusted? Engaged?
Lastly, the herd has thinned. Consulting companies in the D&I field
are diminishing, either through
consolidation or because they did
not have enough business to stay
viable. Thankfully, DTG continues
to thrive. We are working more
than we have in five years.
- Mauricio Velásquez is the President and CEO of The Diversity
Training Group (DTG) in Herndon,
VA. Mauricio serves as a Diversity
and Inclusion strategy consultant,
trainer, sexual harassment prevention trainer, executive coach, mentoring trainer, and expert witness.
DTG’s clients include small and
large law firms, general counsels,
and other professional service firms
as well as public and private organizations.
A partial list includes Jackson Lewis,
Jones Walker, Nixon Peabody, Sonnenschein Nath & Rosenthal, Bryan
Cave, Jennings, Strouss & Salmon,
Polsinelli Shalton Welte Suelthaus,
Pillsbury, Constangy Brooks and
Smith, Arent Fox, Baker Botts, and
KPMG to name a few. IPMA, LMA,
other ALA chapters, and many bar
associations are clients.

LAW FIRM D&I PROGRAMS
TOBY WEINER — KORNSTEIN VEISZ WEXLER & POLLARD LLP

In today’s global economy, a diverse workforce is vital to
building organizational strength. Diversity and inclusion
efforts are critical to the level and quality of service provided to clients. In this issue, we highlight what one firm is
doing for its D&I program. Look for additional law firm D&I
program highlights in upcoming newsletter issues.

Goldberg
Segalla

Goldberg Segalla is a litigation firm that was founded in
2001 and is now more than 200 lawyers strong with offices
in New York, Illinois, Missouri, New Jersey, Pennsylvania,
Connecticut and the UK. Here are a few of the programs
they implement:


Diversity Clerkship Program – The firm supports minority students through placement in clerkships in
area courts, where they get first-hand experience in
the legal system, and in law firms, where they gain
valuable skills like legal research, writing, case management, etc.



Success in the City – Goldberg Segalla hosts this annual diversity networking event which provides recruiting
opportunities in law and business and draws hundreds
of political and business leaders, legal professionals
and students. Success in the City has influenced the
development of similar programs nationwide.



Bunkers in Baghdad - Bunkers in Baghdad, Inc. is a non
-profit charity founded and managed by Goldberg
Segalla partner Joseph M. Hanna. This unique organization helps our troops by collecting and sending new
and used golf balls, clubs, and equipment to U.S.
troops in 25 countries around the world. Bunkers also
supplies golf equipment to wounded warriors programs around the country to aid in the rehabilitation
of our injured veterans. The charity has even established a very rewarding “Bunkers’ Buddies” program
for schoolchildren across the country, where children
pack and ship boxes filled with balls, cards and letters
they write to the soldiers. Since its inception in 2008,
Bunkers has collected and shipped more than five million golf balls and over 250,000 golf clubs, with more
arriving daily.

(Ed. Note: More law firm case study highlights will be
featured in future New York New York newsletters.)
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EQUAL TO THE TASK: WHEN IT COMES TO DISABILITIES, THERE’S MORE
THAN MEETS THE EYE

JANET CASIANO, CLM - MINTZ GROUP LLC
Since October is designated by the Department of Labor as
National Disability Employment Awareness Month, our committee hosted this informational session about non-visible
disabilities on October 21. The audience for the presentation
was gratifyingly large – over 40 attendees – and gathered at
the offices of Day Pitney to hear a panel of experts speak
about these important differences. The capacity crowd was
interested in the topic and enthusiastically participated in the
session. They learned that these differences are just as relevant to understand and support in our work and in our lives.

Thomas Renart, MS, Senior Vice President of Program Services for Easter Seals New York State and Coastal Fairfield
County, Connecticut, was one of our panelists. Mr. Renart
has held many posts supporting profit and non-profit organizations, universities and government efforts to provide
housing and rights to people with disabilities. He has
worked to introduce neurodiversity to the conversation
since the late 1990’s. “Words are changing. Definitions can
be challenging and they can cause misunderstanding,” he
said. The range of differences is varied and while most of
us could experience learning differences to some degree,
we may not always have an issue that is recognized for
health coverage. We need to work with all the challenges
and develop support where we can even for those who
may not qualify for larger programs. Support continues to
evolve as the words defining them are changing to keep up
with discoveries. Easter Seals is a very broad program and
opportunities are available at www.eastersealsny.org.
Tiasia O’Brien, our second panelist, was the Director of
Marketing and Fundraising with Learning Disabilities Association of New York. LDANYC offered assistive technology
programs as well as instruction and job readiness support.
LDANYC worked with older youth and adults of all ages
seeking employment assistance. One section offered com-

The speakers included charitable organizations, community
outreach groups, and a filmmaker. They introduced a variety
of options for young adults and those who seek guidance for
hiring them. We enjoyed a unique presentation featuring
portions of a documentary from a cutting edge itinerant
filmmaker/producer/director/writer and narrator, Harvey
Hubbell V. Harvey began working independently on his documentary project to overcome and understand his own learning issues. He presented two short teasers from his newlyminted film, Dislecksia: the Movie. “Film is a conversation
starter,” emphasized Mr. Hubbell. “Blame the printing press”
for our discovery of reading and writing disorders. “Reading
is vital. We disable people when we don’t teach them to
read.” Finding ways to help people who see words and numbers differently is the focal point of his film. People from all
walks of life, including many prominent celebrities, are dyslexic and appear in the film to describe how they continue to
overcome their particular challenges to read and memorize
scripts and unlock the blocked pathways causing them to
struggle harder than others to read, do math and/or write. It
is estimated that one in five people on the planet have a complex or simple dyslexia symptom. The challenge is equalizing
learning for everyone and bringing opportunities to those
who need them.

munity outreach workshops for educators and professionals. Ms. O’Brien also described job readiness training and
interview preparation techniques including letter and résumé writing. They also provided workshops for companies
and evaluation of staff members needing time management and other techniques for better social interaction.
(Ed. Note: Unfortunately, LDANYC has closed since our panel discussion.)
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EQUAL TO THE TASK: WHEN IT COMES TO DISABILITIES, THERE’S MORE
THAN MEETS THE EYE, CONT’D

JANET CASIANO, CLM - MINTZ GROUP LLC

ties and business ventures. Thank you, Jon!
It was a very uplifting experience to be part of this session.
Not only did the topics cover a variety of learning differences,
but the speakers provided local and accessible solutions as
diverse as résumé preparation and counseling for adults in
the workforce. The range of support available, while unknown to most, was encouraging for administrators who have
interest in diversifying the workplace. Those of us who have
already hired someone with a learning difference discovered
resources and examples of coping mechanisms. Anyone with
family members expecting challenges while looking for work
learned of resources to ease the transition to employment.
Dr. Sanam Hafeez, our third panelist, described assessments she offers through ComprehendtheMind.com. Her
experience is also available to companies and individuals
needing evaluations and assessments in many areas of
neuropsychological, psychiatric and psycho-educational
areas. She works with New York city and state school administrators in providing pediatric and other childhood
development programs. As director and founder of Comprehensive Consultation Psychological Services, Dr. Hafeez
suggested that “we don’t reveal our invisible stigma.” It’s
a shame that people think of their differences as stigma
and she thinks that we “could ask for accommodation”
but “we don’t always know we need help.” Much of the
differences in our communities and workforce stem from
unrecognized issues which have possible solutions. She
reminded the group that if a disability is disclosed, an employer must reasonably accommodate.
Dr. Hafeez also specializes in bilingual speech and language evaluations. Neurological interpretations could be
relevant for many staff and students who come from the
large New York immigrant population. Working within the
school system and in private practice, Dr. Hafeez works to
accommodate this larger group.
Last but far from least, and the glue that held this great
program together, was the master of ceremonies for our
event. Jonathan Sheppard, CEO of Daybreak Staffing,
Board member of Easter Seals and our own devoted committee member, led the proceedings with great question
and answer monitoring and highlights of introduction for
the speakers before, during and after each presentation.
Kudos to Jon for his committee membership while participating in many community-focused extracurricular activi-

Do you have the right team? Do you have a plan? Hiring people with disabilities/differences is a smart business decision –
and they can help you make the bold move to attract business by implementing strategies to attract and retain talent.

Here are relevant URLs to reach our speakers and other resources mentioned:
www.eastersealsny.org
www.comprehendthemind.org
www.dislecksiathemovie.com
www.thinkbeyondthelabel.com
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CELEBRATING THE ADA’S 25TH ANNIVERSARY
TIASIA O’BRIEN - GRANTS MANAGER, EDCSPIN

Twenty-five years ago, on July 26th, the 41st President of
the United States proclaimed, “Let the shameful wall of
exclusion finally come tumbling down,” as he signed the
Americans with Disabilities Act. This statement, made
by George H. W. Bush, carries even more substance
than it did over two decades ago. While there have
been many achievements in the disability rights movement, it seems that progress is still miles away with regard to employment.
Let us take a moment and think of how many people we
currently know with a disability — include friends, family, acquaintances and neighbors. How many of these
people with disabilities do you work with? Reflect on
why the number is always larger among those you personally know. Theoretically, we can assume the answer.
A person with a disability is usually seen as being defined and limited by their “lack of ability,” leading to
limited work opportunities. For this reason, awareness
becomes the simplest, most effective measure in ensuring this “wall of exclusion” is removed.
With an assumed twenty percent of disabilities being
visible, we must begin to accept that reasonable accommodation applies to more than accessibility ramps and
restrooms. With this in mind, ask yourself how your
firm is working to build awareness. Let us start with
how we look at “disability.” Automatically, this word
suggests there is an impairment, something lacking.
This directly leads to caution: how can this person complete necessary job functions if they have a deficiency?
Rather, we should attempt to ignore this term and ask
the following: what abilities can this person bring to this
firm to develop or enhance its aptitude? A core value in
organizational development is providing opportunities
for each organization member, as well as for the organization itself, to develop to full potential. How can you
consider full potential if your judgment is clouded by a
single word?

Awareness starts with a culture that embraces the idea of
“abilities” as opposed to a single “disability.” Taking the first
step could be providing staff members with resources for
those with disabilities; this opens a door for constructive conversation. Announcing important historical events or calendar dates can further promote acceptance: March is National
Developmental Disabilities Month and July marks the 25th
Anniversary of the ADA. These dates are reminders to your
team that it is important to discuss disability without focusing
on the “dis-“, as the focus should be on accolades and triumphs. As we approach July 26th, the twenty-fifth anniversary of the Americans with Disabilities Act, I implore your firm
to try one action that can highlight the positive aspect of disability inclusion. Your one act towards awareness will lead to a
stronger, more inclusive workforce in the future.

- Tiasia O’Brien was formerly the Director of Marketing and
Fundraising at the LDANYC. Unfortunately, due to lack of
funding, this organization had to close its doors as of the date
of this newsletter. Tiasia is currently Grants Manager at the
Evelyn Douglin Center Serving People in Need (EDCSPIN),
where programs & services support individuals with disabilities and their families. She is also studying Fundraising & Philanthropy at NYU’s Heyman Center and acting Development
Director for the ActNow Foundation. Tiasia frequently hosts
workshops in corporate environments to develop cultures that
promote inclusion and build awareness with regards to disability and mental health. To inquire about a workshop, please
contact Tiasia O’Brien at tiasiaobrien@gmail.com or (347)
388-4714.
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ARABIAN NIGHTS: A RESTAURANT REVIEW
NADIA WAGNER - BEVERIDGE & DIAMOND, PC

Located in the East Village, this exotic and sultry restaurant provides a menu of dishes that feels like it came right out of
my mother’s kitchen! The menu, which features authentic Northern Egyptian food (Alexandria, specifically), includes
many of the tastes that I grew up with – which is not surprising considering that the restaurant is co-owned by a childhood friend of mine who uses his own mother’s home recipes. Upon entering the restaurant, you will be overcome by
the plush décor featuring palm fronds, a large dining room ringed by private, romantic alcoves with gauzy white tents
that provide seclusion in an otherwise overflowing oasis. Choices from the a la carte menu include “mazzas” (preappetizers) like hummus (puréed chickpeas), babaganoush (roasted eggplant with tahini) and, my personal favorite,
“fuul medames” (puréed fava beans with onion and chopped tomato). Move on to the appetizer section and you will
find “warak enab”, the traditional Egyptian stuffed grape leaves which are prepared hot with rice, dill, parsley and coriander. The main dishes include an assortment of grilled fish and shrimp, lamb, chicken, salads, vegetables and a variety
of other side dishes. Save some room for dessert because you won’t want to miss the superior baklava. If you’re so inclined, you may make use of the “shisha” (hookah) pipes or stay after 9:00 p.m. when the music swells and the belly
dancer starts to perform. All in all, you will feel like you’ve spent a few hours in an Arabian fantasy. But be prepared to
pay a lot for the experience. Fantasies don’t come cheap!

Casa La Femme
140 Charles Street
New York, NY 10014
(212) 505-0005
www.casalafemmeny.com
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EVERYDAY WORKPLACE D&I AWARENESS
NELLIE LEFTERATOS - SMITH, GAMBREL & RUSSELL, LLP

Although the words “diversity & inclusion” have been
bandied about quite often in the past decade or so,
sometimes as administrators who are focusing on the
day-to-day responsibilities of managing a firm, we may
miss some important cues from those with whom we
work.
This thought was foremost in my mind after a recent
incident at my firm.
One of my employees shared with me that she had
gotten married over the Martin Luther King, Jr. holiday
weekend. I was surprised to hear about the good news
as she had never mentioned anything before. I asked
her why she didn’t share the information prior to the
event so that the firm could celebrate appropriately and
she responded that she didn’t feel comfortable doing so
because her partner was another woman. It was hard
for me to fathom her hesitancy. After all, we live in
New York City, the melting pot of the world. However, I
came to the realization that there were many people
out there who still feel as if they would not be accepted
for who they are, especially in a law firm setting. I
quickly assured her that that would not be the case at
our firm. I know that our firm appreciates and embraces
the differences people bring to the table and values
their contributions.

to be able to check off the appropriate box on a variety
of forms. But, how many of them really put an effort
into the inclusion part of the equation? As administrators, we need to evaluate our workplace and the people
who work for us on a regular basis. We need to continue to communicate and have candid conversations
about how to ensure that people from all walks of life
feel included and valued. As the research has proven,
diverse teams are much more successful than homogenous ones. If we are successful in bringing diversity to
our firms, we must also focus on fostering an inclusive
environment. If an employee feels comfortable and
valued in the workplace, there is no doubt he will be
able to achieve his full potential.

The whole incident gave me pause to think about the
message that we as a firm, and as an industry, are projecting to the outside world. Could we be doing more to
make people feel valued and appreciated? It also made
me think about my own actions and behaviors. I know
that I embrace everyone regardless of their differences.
But, do I project that message in my everyday actions?
Many firms establish diversity & inclusion programs just
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MY WORKPLACE TRANSITION
ANGELIQUE PIWINSKI - ACCOUNT DIRECTOR, NYSE: IPG

Thus started a slow transition. Here is a photo of me in
March of 2012.

My name is Angelique Piwinski and I am a transgendered
person. With transitions in the news becoming more
frequent, I believe more transgender employees will feel
that now or the near future might be the right time to
finally lift the gender burden they have repressed, some
for many years.
My personal journey would fill many chapters in a large
book, which eventually I will write, but today I will talk
about the workplace and my own story as you might see
parallels and best practice applications for your own
offices. My position at the EVP level is one of a revenue
generator, as the most senior level direct contact with
several of our core clients. It's a vastly different situation when one has a position where revenue can be directly affected, should a client not wish to work with
you, and potentially by extension your company, because of a transition. Obviously for those having a totally inside position, there are issues as well, but with the
outside connection the issues become potentially exponential and can materially affect the financial health of a
business.
So here is my story in short form. I had known I was
different for many years, but hadn’t really understood
what it all meant and why. I truly believe that it is impossible for the vast majority of people to actually
“understand” the true gravity of a transgendered person’s mindset and the internal struggle one endures on a
daily and sustained basis. But a primary goal for all of us
at its most basic level is acceptance, and hence in the
workplace, inclusion by co-workers and all who interact
with us. It was only through years of personal research
that I came to understand myself. Once I finally had this
“epiphany,” the quandary was what to do about it and
what path to take to be true to my real self and finally
lift the burden within, but not to invoke damage to
those around me, my co-workers or my company.

Over a period of several years, my co-workers began to notice my physical changes. I was able to bluff away most for
a time, until it became too obvious. At that point it was
finally time to reveal my real self, but I needed to speak to
my clients first, since if they didn't accept me, all bets would
be off.
Prior to traveling for some key meetings with my largest
client in mid 2014, an ally and friend at that client volunteered to speak on my behalf to his superior, the EVP, who
is the person who directly contracts with us/me to do their
work. It was a conversation that should have happened
face-to-face. However, I was afraid that the change in my
appearance was too significant not to pave the way beforehand, even though my mode of dress was still male. Fortunately for me, the reactions were overwhelmingly positive
and all were extremely happy for me. Interestingly, the
focus was not about my transitioning, but genuine caring
about me being happy. They all said we love the person
you are and we don't care what you look like. After that
was done, the same scenario was repeated with my other
smaller clients and all with the same positive reaction and
acceptance. Internally in my office my transition was also
well received. Two important lessons learned here are: the
critical value of allies and the person you are. Employees
who are well liked and have many friends should fare best.
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MY WORKPLACE TRANSITION, CONT’D
ANGELIQUE PIWINSKI
But transitions are not simple at all. Restrooms are usually
the first primary issue. We have only a few gender specific
restrooms for a ninety employee office. For a time I was
using the men’s room, since the guys all knew me and it
didn't bother them. The problem occurred when we had
other clients or visitors in house who didn't know me. It
could be a bit disconcerting to see a woman using the
men’s rest room. When clients were in house, I was notified and agreed to wait until they left. Eventually working
with our HR department to find a solution, I asked most of
the women if they would have any issues with me using the
women’s room. Everyone I asked said it was not an issue at
all. That solved that and it hasn't been an issue at all thereafter. But all of this is just internal. The rule I am living by
is that I always use the women’s room wherever I am, but it
is sometimes with a bit of trepidation, since I do travel a lot
and one doesn't always know the rules and laws in different cities and states. I am far enough along in my transition
that I do believe strangers will not readily ID me as formerly
male, based on my current appearance. I’ve come to realize
too, it’s a lot about attitude. If you look like you belong, no
one generally will pay any attention. It’s when you seem
unsure of yourself or perhaps dress in a way that calls too
much attention to yourself, that's when you emit signals.
There is much more to this as well. Even a name change
can be daunting, especially prior to legally changing it. I
wanted to change all to my new chosen first name. The
first problem was with auditors of all things. The official
employment records show a legal male name. If phone lists
and email signature indicated something different, to outside auditors it would set off red flags and have the appearance of two employees. So on official phone lists, it had to
remain showing a legal male name. On my email signature, however, I included a co-branded statement. This too
is only the tip of the proverbial iceberg.

As a contributor to our corporate transition guidelines, I can
tell you that even the best guidelines must be used flexibly.
Every situation is unique, but most importantly employee
education is the key to workplace inclusion. The proverbial
do’s and don'ts can be so helpful to employees and the
transitioning employee, because they will elevate sensitivity
and respect throughout your workplace. In the end there
are really two transitions that happen: the transitioning
employee and all employees with whom they come in contact. Ultimately, as our companies can testify, workplace
diversity with inclusion makes for happier employees and a
more cohesive workplace that ultimately results in the best
product deliverable possible.

- Angelique Piwinski is an Executive Group Account Director
with a Manhattan-based advertising agency that’s part of
Interpublic Group (NYSE: IPG), one of the world’s largest
marketing communications holding companies, with over
47,000 employees. Ms. Piwinski also serves as the National
Chair of IPGLBT, IPG’s GLBT Employee Business Resource
Group whose mission is to foster inclusion among all agencies within the holding company through educational events
and programs and to make IPG the employer of choice for
the GLBT community. IPG’s clients’ consumers are diverse
and the company recognizes the need to be reflective of that
diversity to ensure that communications resonate with all
people.

(Note: The author’s views expressed herein do not necessarily
reflect the views of IPG.)

It is truly a teaching experience many times when I travel
and encounter TSA. Although I have never been prevented
from travel, there have been some interesting moments
presenting a male ID and clearly having a female appearance and mode of dress. This is not just confined to airports, but anywhere access is required via a photo ID.
Think about this too: having dinner at a restaurant with a
client, having a waiter flirt with you and then presenting a
corporate credit card with a clearly male name. Interesting
moments, but my solution with all of this is to tread lightly,
use humor and try to educate where possible.
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ORANGE IS THE NEW BLACK: A TV SERIES
THERESA B. SMITH - ROPES & GRAY LLP

If you haven’t had a chance to watch Orange is the
New Black you’ve missed a show that is not only wellwritten, but one that also boasts a very diverse cast.
This comedy-drama series was created by Jenji Kohan
and first released on Netflix in 2013. It follows the
story of Piper Chapman, a white, upper-middle-class,
bisexual Smith graduate serving a fifteen-month sentence for money laundering and drug trafficking. In
prison, Piper meets women of color, many of whom
are facing many more years in prison. The show centers on the backstories and inner lives of these women. The way the women build community and seek
connection with one another offers compelling observations of what people need to survive. The show
also touches base on the LGBT community, feminism,
epistemology and more. In the show, the character

Sophia is a transgender female played by Laverne
Cox. Sophia is in jail for stealing money to support
her sex change. It is the first time in television history
that a transgender character has been played by a
real transgender. Laverne Cox also made history by
being nominated for an Emmy award. Samira Wiley,
is one of the few actresses that identifies as a lesbian
who also plays a lesbian character (Poussey Washington) on the show. The show has received critical acclaim, has been nominated for and won numerous
awards and has recently been renewed for a third
season. It is a highly entertaining show and one that
also reflects the changes we see in our society. If you
haven’t had a chance to see it, be sure to check out
the first two seasons on Netflix before tuning in for
the third season which recently started.
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THE LAVENDER LAW CONFERENCE: MY PERSONAL
EXPERIENCE
JENNIFFER A. BROWN — WEINER, MILLO, MORGAN & BONANNO LLC

Every year, the National LGBT Bar hosts a Lavender Law
Conference and Career Fair. Last year, the conference
was held in New York City from August 21st to August 23rd
at the Sheraton Hotel in Times Square. I was very fortunate to receive a complimentary registration from a friend
and was delighted to attend.

through which they learned so much that he has since
started an Ally group for LGBT within his own corporation.
He works in a Fortune 500 company that is now a big supporter of the Lavender Law Conference. These parents
now proudly march alongside their son and his partner in
annual Gay Pride Parades.

This is the largest gathering of LGBT professionals in the
legal profession. Members from academia, government,
the private sector, the judiciary, non-profit, single practitioners, corporations and law schools
come together to attend workshops,
earn CLE credits, discuss issues concerning the LGBT community and celebrate
the community’s accomplishments in
the legal industry.

The most impactful session I attended was a panel on
Transgender Rights. I learned in more detail about the legal,
medical, intimate and social problems the transgender person has to endure on a daily basis. Did
you know there are doctors who, because of their religious and moral view,
refuse to treat transgender folks? As a
result, a great many of them end up
purchasing medication over the internet and self-medicating. They are
more often than not misdiagnosed because doctors will not spend the appropriate time necessary for proper treatment. I learned that their suicide rate
is the highest in the LGBT community
for a variety of reasons. Trans people
collectively mistrust law enforcement
because they don’t think the police will investigate reports
of crimes against them. They end up trying to sort out their
differences themselves and get killed or arrested at an
alarmingly high rate. They also get arrested for minor
offenses and without proper investigation. They languish in
jail without trials and, oftentimes, serve unnecessary and
lengthy jail terms. This poses its own set of problems as
there are no bathrooms designated for the transgender in
jails. They get bullied and belittled by fellow prisoners and
guards alike.

The cocktail reception on Thursday
evening, August 21st, was a great ice
breaker. I met a small group of service
members from the Navy, Air Force and
Army, with whom I had casual conversations for an extended time. A Navy
Officer introduced me to her wife who
drove up from Virginia to join her for the
conference. I also met a very distinguished and accomplished gentleman who was a chemical engineer as well
as a practicing attorney. Very impressive. Although as a
heterosexual, I was one of the few “minority” attendees
at the function, the group made me feel very comfortable
and at ease.
I attended a full day of educational workshops on August
23rd, and it was an exhilarating experience. There was an
awards ceremony for the 40 best LGBT lawyers under 40,
who were recognized for their efforts to promote LGBT
equality. These were 40 young people, some of whom
graduated from Ivy League Law Schools and could have
just gone about forging a stellar career for themselves,
but instead chose to set themselves apart by working to
secure equality for all LGBT.
I attended a workshop on Allies in the Workplace and listened to the story of a corporate executive whose son
came out as gay. Although this executive and his wife
were not familiar with that world, which was against their
Christian beliefs, this parent decided that in order to support his child whom he loved, he needed to understand
some of what his son was experiencing. He and his wife
decided to join an Ally group and attend meetings,

Theirs is a social justice problem within the LGBT community
that has now come to the forefront of the struggle for equality and inclusion, not only in the workplace but in society in
general.
This was an eye-opening learning experience for me, one I
would love to relive this year at the conference in Chicago,
August 5–8, 2015 but, alas, my calendar does not permit me
to attend. I encourage you to take any opportunity to step
outside of your comfort zone and experience the world from
a minority position. You will begin to understand and appreciate some of the challenges others face, especially the
Transgender and LGB communities.
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SELMA: A FILM REVIEW
MARCIA BELGOROD - D’ARCAMBAL OUSLEY & CUYLER BURK LLP

On Martin Luther King Jr. Day,
thousands of students were
able to view the film, Selma,
without charge. The donors
who made this viewing possible have done a major service
to these students and to the
country. It is an important
story.
The film tells the powerful
story of Dr. King and the
efforts of a brave group to
march from Selma to Montgomery, Alabama to demonstrate against abuses that
sought to prevent African
Americans from registering to
vote and to show support for
the passage of the Voting
Rights Act. David Ayelowo
gives an outstanding performance as Dr. King. Numerous other performers give
moving performances as well. Some of the actors’ resemblances to the actual participants are startling.
The film has raised controversy regarding its portrayal of
President Lyndon Johnson, played by Tom Wilkinson.
Some feel that the film damages LBJ’s legacy as a civil
rights advocate by showing him as reluctant to introduce
the Voting Rights Act to Congress. Others accept the
portrayal as truthful, believing that his goal was to obstruct passage of the act. In my opinion, these criticisms
overlook a significant truth about Lyndon Johnson.
Lyndon Johnson was motivated by the exercise of power.
In my opinion, he was reluctant to have Martin Luther
King or anyone else set priorities for him. He favored the
Voting Rights Act, but was insistent on introducing it on
his own schedule. Some also say that he was using the
marchers to draw attention to the issues and ensure the
bill’s passage.
It is important to remember that the film covers only
three months leading up to the famous march. While

much of the film is true to the actual events of those
months in 1965, it is a fictionalized account, not a documentary. For example, the filmmakers were unable to
gain the rights to Dr. King’s actual speeches. The speeches in the film reflect the flavor of his actual remarks but
do not quote them verbatim. Some elements were compressed into the timeframe. Certain elements of the
story were given prominence for the sake of dramatic
impact, particularly the stories of the white participants,
Viola Liuzzo and Reverend James Reeb. It seemed as if
the film was rushed into theaters because of events that
happened last summer. Nevertheless, regard
ess of the film’s cinematic quality, it is a film that deserves to be seen.
A friend of mine recently said that she hated films based
on actual events because too many people mistake them
for the actual events. I disagree. Selma reminds us of an
important event in our history. It serves a valuable purpose by telling a story that bears repeating from generation to generation.
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RESOURCES

Click [HERE] for a list of resources

Suggested Reading:
The Loudest Duck, by Laura Liswood
Thinking Fast and Slow, by Daniel Kahneman
Quiet: The Power of Introverts in a World that Can’t Stop Talking, by Susan Cain
Lean In, by Sheryl Sandberg
Diverse Teams at Work: Capitalizing on the Power of Diversity, by Gardenswartz & Rowe
Becoming an Inclusive Leader, by Shirley Engelmeier

Click [HERE] for a full reading list

Congratulations to the ALANYC Chapter
which received 1st prize for its participation
in the 2015 ALA Diversity & Inclusion Scorecard Challenge.

To read the full first-prize entry, click
[HERE].
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KUDOS

I would like to be the first to congratulate Jenniffer Brown and our Diversity
& Inclusion Committee on this inaugural Diversity Newsletter. In addition to
chapter members, for the first time we
were honored to have two business
partners serve on the committee - Jonathan Sheppard from Daybreak
Staffing and Terese Miletic from Capital One Bank. I am very proud of this committee – they
have set the bar very high for their successors. They have
hosted a series of unique, professional, well-attended sessions during the course of the chapter year. The high volume of interest in this topic speaks for itself as to the relevancy and need to continue to educate our members about
these complicated topics. I am impressed by the enthusiasm and dedication to this initiative that has been demonstrated by everyone on the committee, and applaud them
all for their efforts. I would also like to personally congratulate Jenniffer Brown on her appointment to the Vice Chair
position of the ALA International Diversity and Inclusion
Committee; this is a great honor not only for her but also
for our chapter, and raises our chapter’s profile within the
organization.

The New York City chapter of the ALA
made a full chapter commitment to
Diversity & Inclusion in 2013 with the
formation of a board committee
whose sole direction was to develop
and promote programs, seminars and
materials devoted to understanding
and embracing diversity and inclusion. Jenniffer Brown and Angela
Reade were the first chairs of the committee and tasked
with investigating the programs offered at the ALA National Conference in National Harbor and bringing back a yearlong series of initiatives to the chapter. It was a daunting
task for such an undertaking and there was no model or
manual in place to guide them. Fortunately, the national
board had already made a substantial commitment to such
programs at the conference and there were significant
sessions devoted to diversity and inclusion. Thus the NYC
chapter’s committee and programs were born. Today I am
immensely proud of the work that Jenniffer Brown has
done over the past two years to make the NYC chapter’s
commitment to this initiative first rate and her committee
has been running tremendous sessions for our members
and their firms. Her work has provided national recognition not only to the chapter but also to Jenniffer personally. Jenniffer is now the Vice Chair of the National Board’s
Diversity & Inclusion committee bringing significant recognition to the chapter. Congratulations Jenniffer!

-Stephanie Roman, Chapter Immediate Past President

Congratulations to the Diversity & Inclusion Committee for an outstanding
first edition of Prism! As New York is by
far one of the most diverse cities in the
nation, it is only fitting that our chapter
leads the way in developing D&I sessions, panel discussions, articles and
think tanks to help us all understand
and appreciate the differences and similarities found under
our roofs. Great job!

Kudos now to the chapter’s first newsletter devoted exclusively to Diversity & Inclusion and huge kudos to Jenniffer
and her committee for their hard work highlighting the
tremendous value all of our employees bring to the table.
Thank you for allowing us all the opportunity to participate
in these amazing programs and providing us with the tools
needed to understand and embrace the people of the
greater NYC community and the world.
-Patricia Isaacson, Past President

-Sharon Stewart, Chapter President
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KUDOS
CONT’D

It is with great pleasure and admiration of the New York City Chapter of the ALA that I write this
congratulatory note. In my capacity as the Chair of ALA’s National Committee on Diversity and
Inclusion, I spent a little bit of time searching the internet checking out other chapters’ websites.
In particular, I was hoping to find the SEAL indicating the use of the Diversity and Inclusion Scorecard for Chapter Leaders. I was pleasantly surprised when I visited the NYC Chapter’s webpage as
I saw the SEAL prominently displayed. Not only is your webpage well-organized and informative,
but it was easy to maneuver around to locate diversity and inclusion links. I found the section
dedicated to past programs and speakers very useful as well.
In June of 2014, I was fortunate enough to be invited by Jenniffer Brown to attend one of your sessions entitled
“Fostering a Culture of Inclusion and Organizational Well-Being Within our Firms” The program was not only enlightening, but very informative. The invited speakers were engaging and comfortable in sharing their personal stories about
work life and being an LBGT individual. I left the panel discussion understanding a bit more about transgender individuals. I truly believe the more we read and educate ourselves about topics we know nothing about, the more understanding and inclusive we become as professionals. Upon my return to my office, I shared the information I gained during
this educational session with my colleagues.
Congratulations on the addition of a chapter D&I newsletter. I look forward to getting my copy. Your chapter is an inspiration to me and our diversity and inclusion initiatives for the legal community. Keep up the great work and remember, “Strength lies in differences, not in similarities,” best said by Stephen R. Covey.

-Ruth Fry, Immediate Past Chair of ALA’s National Committee on Diversity and Inclusion
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S P R I N G

Throughout the year, all around the world people mark holidays with special traditions, festivities and services. These events usually occur around each solstice or
season. In honor of the recent spring solstice, we took a quick tour of some of the
celebrations that take place in the spring.
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SPRING CELEBRATIONS AROUND THE WORLD

Basanth
In Pakistan, boys celebrate the first day of spring in the Muslim calendar with exciting kite-fighting contests. After
putting powdered glass on their strings, they use the strings
to try to cut off each other’s kites. Whoever keeps his kite
the longest wins.

Songkran
In Thailand, a special three-day water festival on April 13-15
marks Songkran, the Buddhists’ celebration of the new year.
Parades feature huge statues of Buddha that spray water on
passersby. In small villages, young people throw water at
each other for fun. People also release fish into rivers as an
act of kindness.

Holi
For this Hindu spring festival, people dress in green. Children then squirt each other with water pistols filled with
yellow or red-colored liquid. They also blow colored powder on each other through bamboo pipes. Everyone gets
soaked – and colorful – to celebrate spring.
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SPRING CELEBRATIONS AROUND THE WORLD, CONTD

St. Patrick’s Day

Easter

Saint Patrick's Day was made an official Christian feast
day in the early seventeenth century and is observed by
many Christian groups. The day commemorates Saint
Patrick and the arrival of Christianity in Ireland as well as
celebrating the heritage and culture of the Irish in general. Celebrations typically involve public parades and
festivals and the wearing of green attire or shamrocks.

On Easter, Christians celebrate the resurrection of Jesus
Christ. People attend church and also enjoy different Easter
customs. In Germany, people make “egg trees” that are
decorated like Christmas trees. In Hungary, boys sprinkle
girls with perfumed water – and in return, girls prepare a
holiday dinner for them.

Aboakyere
The Effutu people of Ghana make a special offer to the god Panche Otu each spring with the deer-hunting festival. Two
teams of men and boys, dressed in bright costumes, compete to be first to bring back a live deer to present to the chief.
Then they all dance together.
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SPRING CELEBRATIONS AROUND THE WORLD, CONTD

Passover

May Day

The highlight of this major Jewish holiday is the Passover
seder. During these two special dinners, families read
from a book called the Haggadah about the ancient Israelites’ exodus from Egypt more than 3,000 years ago. As
they honor their ancestors, Jews reaffirm the importance
of freedom.

To celebrate the return of spring, children in England dance
around tall poles decorated with ribbons, called maypoles.
Their dancing wraps the ribbons tightly around the pole.
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SPRING CELEBRATIONS AROUND THE WORLD, CONTD

Cinco de Mayo

Ramadan

Cinco de Mayo, ( Spanish: “Fifth of May”), also known as
the Anniversary of the Battle of Puebla, is a national
holiday in Mexico in honor of a military victory in 1862
over the French forces of Napoleon III. The day is celebrated in Mexico, especially in Puebla, with parades and
speeches. In some cities there are reenactments of the
Battle of Puebla. Cinco de Mayo has also become a festive holiday in parts of the United States with large
Mexican American populations, including many cities of
the Southwest. Celebrations in the United States often
extend beyond the actual day to encompass an entire
week, with parades and festivals that include music,
dancing, and food.

Ramadan is the ninth month of the Islamic calendar. Muslims worldwide observe this as a month of fasting and a
reinforcement of spirituality. The month lasts 29-30 days
based on the visual sightings of the crescent moon. Each
day begins with an early morning meal and ends at sunset.
The evening activities include the traditional breaking of the
fast, usually with dates and water, the sunset prayer, followed by dinner (“Iftar”). Muslims then go to the mosque
for congregational prayers.
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SPRING CELEBRATIONS AROUND THE WORLD, CONTD

Buddha Day

Earth Day

This significant Buddhist celebration which occurs every
May on the night of the full moon celebrates the birth,
enlightenment and death of the Buddha over 2,500
years ago. Buddhist festivals are a time for joy. They
give Buddhists an opportunity to meet together, to take
the Three Refuges and learn more about the Buddha’s
teachings. Families bring food, candies and flowers to
the monks in the monasteries. In return, the monks
chant the scriptures, lead a period of meditation and
give teachings on the themes of the festival. There is a
party feel to the whole occasion. Houses and streets
are cleaned and decorated with Buddhist flags and flowers. In villages, Buddhists gather around statues of the
Buddha when it is dark. They walk around the statue
with candles until all is covered in light.

Each year, Earth Day, April 22, marks the anniversary of
what many consider the birth of the modern environmental
movement in 1970. With the publishing and circulation of
Rachel Carson’s New York Times bestseller, Silent Spring in
1962, the stage was set for a change in environmental
awareness. The book represented a watershed moment for
the modern environmental movement, selling more than
500,000 copies in 24 countries. Today, the day (and, in
some cases entire month) is celebrated with festivals, rallies
and activities.
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SPRING CELEBRATIONS AROUND THE WORLD, CONTD

Gay Pride Day
June is Lesbian, Gay, Bisexual, and Transgender Pride Month, established to recognize the impact that gay, lesbian, bisexual, and transgender individuals have had on the world. Gay, lesbian, and bisexual groups celebrate this special time with
pride parades, picnics, parties, memorials for those lost to hate crimes and HIV/AIDS, and other group gatherings. The last
Sunday in June is Gay Pride Day.

The Association of Legal Administrators
New York City Chapter
380 Lexington Avenue
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New York, NY 10168
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212-661-2323
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